Dear employees,
It is never easy to announce an unusual change. There comes a time when a company has to move forward with some aggressive decisions in order to come out of the crisis. We as a company are putting our intensified efforts to get back to our core business. For this purpose, new resources are being deployed by the company.
To fulfill the desired goals of the company, it is with the deepest regret that the company has made a tough decision of laying off its employees on large scale. The said process is expected to start from next month. The process of informing the eliminators has been started today. Approximately 500 employees including fresh ones and internees will be losing their jobs because of this layoff program. We pay our regards to all eliminators for putting their best efforts to achieve the company’s goals.
There is yet another bad news even for those who will survive this layoff. As a result of the economic recession, management is not able to pay annual bonuses to its employees. This decision has also been made keeping in view the current market scenario. Management knows that it is hard to announce such kind of news but there was no choice left other than this.
This is not the first time we faced such a situation. We faced the same situations on several occasions and responded to them well. Unfortunately, the situation was worsened by the pandemic this time. We strived hard but couldn’t save ourselves from economic recession.
As soon as we get back to our routine business and survive this crunch, we will need new employees then. Those who are leaving their jobs will be given preference over outsiders. For now, the company is putting in its sincere efforts and will continue till the relocation of its last terminated employee. So, stay calm and have patience. Your cooperation will be highly appreciated.
We wish you all the best of luck.
Regards,
Company management
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