[Company Name]
[Address, City, STATE, Zip]
[Contact]
[Website]
To
[The Recipient]
Subject: Angry letter to boss for not working more than allocated hours
Dear Sir,
My name is Anderson and I am working as an account’s assistant in your company for the last seven years. I am proud to be part of this company and would like to stay here for many upcoming years. Being loyal to the highly esteemed company, I want to draw your attention towards a serious issue which is being faced not only by me but all the employees working in this office.
The very first day, when we joined this office and we were given the appointment letters, this thing was mentioned in the clear and bold words that employees will not be forced to stay in office for more than their allocated hours of duty. But I am worried to say that our office manager, named [name] is not complying with the rules as he has forced us to stay till 6 p.m. while our duty time ends at 4 p.m. which is a clear cut breach of labor laws of the state. He has not put an ear to our voice and that’s why we are writing to you.
[bookmark: _GoBack]You will definitely agree with my point that the success of every company is directly related to the success of its employees. It becomes difficult for a company to survive and achieve its goals also when its employees are not happy. Keeping this thing in mind, I am sure you will emphasize establishing a healthy working environment and atmosphere of mutual understanding from both sides. Therefore, we want you to direct our office manager not to force us to stay for extra time. We are sorry but if things won’t get better, it becomes indispensable for us to consult with the court.
It is expected that you will solve our problem or otherwise we are likely to see you and the manager in the labor court.
Yours sincerely,
[XYZ]
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