To
[The Recipient]
[Designation]
Re. Notifying the Closure of the Hiring on the Grounds of Retrievable Employment Policy of the Company
Dear Candidates/Applicants,
This letter has been sponsored by the TLC Group of Companies to announce the closure of the hiring. We have closed the hiring of new staff that was opened with respect to the ad no. 34490/C-1. Therefore, you are requested not to come for the interviews any further or send any applications. The authorities announced that they have closed the hiring on the grounds of the Retrievable Employment Policy of the company.
According to this company, any employee who resigns from the company long before can join the company later if a vacant position is available. The board of directors is liable to give the leverage to the ex-member of the staff. With the opening of the vacancies, a former employee of the company applied for the same designation. He had been working here for five years and had to resign over medical grounds. Now when he is fit, he has applied for the job here.
According to the policy, the company is liable to grant the job to the employee. He has been selected for the job as he also inculcates all the eligibility facets in him. We are sorry for any inconvenience brought by this. We will announce jobs for other vacant positions in the fall session in which the company would provide various opportunities for fresh graduates. Thank you for your cooperation.
Regards
The General Administrator
TLC Group of Companies
67-A G-10 Sector 9, Edward Avenue
San Francisco, CA, USA.
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